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A human rights policy is the essential foundation for embedding
human rights into the operations of a company

UN Guiding Principles on
Business and Human Rights
(UNGPs): Principle 16

“As the basis for embedding
their responsibility to respect
human rights, business
enterprises should express
their commitment to meet this
responsibility through a
statement of policy”

OECD Guidelines on
Multinational Enterprises:
Chapter 4

“Have a publicly available
policy commitment to respect
human rights”

GIFCT

Global Internet Forum
to Counter Terrorism

©

GIFCT Membership Criteria:
Number 5

“A public commitment to
respecting human rights in
accordance with the UNGPs”
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’. Companies with consistently successful human rights

\ approaches start with a good human rights policy. This
s, policy becomes the foundation for everything else.

-ﬁk-a%‘ UNGPs Principle 16

S i T “The policy statement should be embedded from the top of the

business enterprise through all its functions, which otherwise
may act without awareness or regard for human rights”

Eoar® UNGPs Principle 16

- S “Just as States should work towards policy coherence, so
business enterprises need to strive for coherence between their

responsibility to respect human rights and policies and

procedures that govern their wider business activities and

) i relationships”
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Some important elements for a human rights policy apply
to all companies.
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A
e Commitment to respect human rights as set out in the International Bill of Human

Rights, consisting of Universal Declaration of Human Rights, International Covenant

on Civil and Political Rights, and the International Covenant on Economic, Social,
and Cultural Rights.

e Commitment to undertaking human rights due diligence, providing access to
remedy, and operating consistently with the UN Guiding Principles on Business and
Human Rights and OECD Guidelines for Multinational Enterprises on Responsible
Business Conduct.

e Reference to other relevant international human rights instruments, such as
those on women, children, and national or ethnic, religious and linguistic minorities.

e Commitment to and description of governance and oversight of the human rights
policy.



https://www.un.org/en/about-us/universal-declaration-of-human-rights
https://www.ohchr.org/en/instruments-mechanisms/instruments/international-covenant-civil-and-political-rights
https://www.ohchr.org/en/instruments-mechanisms/instruments/international-covenant-civil-and-political-rights
https://www.ohchr.org/en/instruments-mechanisms/instruments/international-covenant-economic-social-and-cultural-rights
https://www.ohchr.org/en/instruments-mechanisms/instruments/international-covenant-economic-social-and-cultural-rights
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.oecd-ilibrary.org/docserver/81f92357-en.pdf?expires=1724198260&id=id&accname=guest&checksum=CF3D563B2B1CC96511DFDBE13A66B38C
https://www.oecd-ilibrary.org/docserver/81f92357-en.pdf?expires=1724198260&id=id&accname=guest&checksum=CF3D563B2B1CC96511DFDBE13A66B38C
https://www.ohchr.org/en/core-international-human-rights-instruments-and-their-monitoring-bodies
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" ‘ Other elements for a human rights policy are considered
best practice, and will vary across companies.

\

e Explaining relevance of the human rights policy for the company’s purpose,
mission, and founders.

e Listing the company’s human rights priorities, such as respecting freedom of
expression, protecting privacy, and preventing terrorists and violent extremists
from exploiting digital platforms.

e Linking to other relevant company policies and commitments, such as content
and product policies.

e Given your participation in GIFCT, we assume that some reference to preventing
terrorists and violent extremists from exploiting digital platforms and/or
commitment to GIFCT will be included in the policy.
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It does not matter if the policy is called a policy, a
statement, a commitment, or none of these. Content and
public availability matters more than the name.

19| Eleela)

GUIDING PRINCIPLES
ON BUSINESS

Implementing

the United Nations
“Protect, Respect and
Remedy” Framework

A\ UNITED NATIONS
) HUMAN RIGHTS
A

UNGPs Principle 16

“The term “statement” is used generically, to describe whatever
means an enterprise employs to set out publicly its responsibilities,
commitments, and expectations”

UNGPs Principle 16

“The statement of commitment should be publicly available”

UNGPs Principle 16

“The level of expertise required to ensure that the policy statement
is adequately informed will vary according to the complexity of
the business enterprise’s operations”
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Policies can take on different forms. It is important to do
" what is authentic for your company.
S

Google O\ Meta BE Microsoft

i Microsoft Global Human Rights Statement
Human Rights Corporate Human Rights Policy

Computing, digitally-powered innovation, and connectivity are some of the most influential forces at

In their first letter to shareholders, our founders hlghllghted Google‘s gOa\ og work today. They lie at the heart of Microsoft’s business activities, and we see them transforming the
to “devel rvices that signifi ’ntl imorove the lives of as man: | our lives of people everywhere. Grounded in the principle proclaimed in the Universal Declaration of Human
0 16e e‘opﬂse k C?? a sg. CanLy, . provernelives olesimany: p§0p§ s Rights that “all persons are born free and equal in dignity and rights”, we are committed to developing
as possible.” This vision continues to guide all of us at Google. We believe in s technologies and services that enrich individual and shared experiences across the globe. The Microsoft
technology’s power and potential to have a profoundly positive impact Global Human Rights Statement describes our approach to advancing human dignity and respecting
across the world. human rights.
" idbions Introduction
In everything we do, including launching new products and expanding our operations around the globe, we are guided MENTS ‘d sty i Rr—

by internationally recognized human rights standards. We are committed to respecting the rights enshrined in the

Universal Declaration of Human Rights and its implementing treaties, as well as upholding the standards established in
the United Nations Guiding Principles on Business and Human Rights (UNGPs) and in the Global Network Initative iand
Principles (GNI Principles).

Technology should be used for the good of humanity, to empower and protect everyone and to leave no
one behind. Respecting human rights s a core value of Microsoft. It s inseparable from our mission to
empower every person and every organization on the planet to achieve more with our technologies. We

Fundamenta Princoles and Rights ot Work. believe that people, organizations, and societies will only use technologies they trust, and they will only
in addition to actively hamessing the power of technology o advance human rights and create new opportunities for trust technologies that respect their rights and advance human dignity, agency, and wellbeing.
I the globe, we sponsibl around emerging o =
e & While care and respect for others is a core Microsoft value, our approach to advancing human rights
EXECUTIVE OVERSIGHT AND BOARD GOVERNANCE th across the globe incorporates international laws, principles, and norms, including the Universal
o the Ci Rightsof ion of Human Rights, the Covenant on Civil and Political Rights, the
Google's work on civilrights and human rights is conducted through our Human Rights Program, a central function e
oL i S Covenant on Economic, Social and Cultural Rights, and the work of the United Nations on good
responsible for ensuring ~ across Google and all its products (such as hardware, Search, Cloud, and YouTube) - that TReitie ol
overnance and the rule of law
We are meeting our commitment to the UNGPs, GNI Principles, and other civil and human rights instruments. sovernance fuleof law.
— but not sufficient — condition for real, ived, equalty.
‘Senior management oversees the implementation of the civil rights and human rights work and provides regular Microsoft is committed to helping people use technology:
updates to the Audit and Compliance Committee of Alphabet’s Board of Directors. In 2020, the Board amended the e A e
charter of the Audit and Compliance Committee to explicitl include oversight of civil and human rights issues. - For the good of humanity

v Vision and mission v Reporting commitment v Other HR instruments
v Governance v Human rights defenders v Climate change
v Link to civil rights v Policy mapping v Multiple languages



https://about.google/human-rights/
https://about.google/human-rights/
https://about.fb.com/wp-content/uploads/2021/03/Facebooks-Corporate-Human-Rights-Policy.pdf
https://about.fb.com/wp-content/uploads/2021/03/Facebooks-Corporate-Human-Rights-Policy.pdf
https://www.microsoft.com/en-us/corporate-responsibility/human-rights-statement
https://www.microsoft.com/en-us/corporate-responsibility/human-rights-statement
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Policies can take on different forms. It is important to do
what is authentic for your company.

DAILYMOTION

(@) Pinterest

Every o . being bold, and creating
meaning.

in this regard

Finaly,

Forinst

forcur users

OUR COMIMITMENT

(unges)

entites, o,

environmental aw, and the fignt against corruption.

« Intermations! Covenant on Civland Poltics Rights

+ Convention on the Rights of the Child
« Convention on the Rights of Persons with Dissbilt

v List of HR instruments
v Policy mapping
v Link to values

®

Pinterest Human Rights Statement

At Pinterest we are committed to creating a positive place online where everyone feels welcomed and can find
inspiration to create a life they love. We strive to deliver an experience that reflects our users interests, tastes
and cultures—no matter who they are. We cannot deliver that experience if we do not inspire belonging and
positivity through our product. To achieve this, we are deliberate about creating and investing in
industry-leading product features that foster inclusivity and experiences that are correlated with positive
emotional wellbeing outcomes. Upholding human rights and creating belonging for all is foundational to
building a sustainable and thriving business.

Our commitment

In furtherance of our mission and core values, Pinterest is committed to operating ethically and responsibly,
treating everyone with dignity, and respecting the rights of all individuals. We strive to conduct business in
alignment with the Universal Declaration of Human Rights and the United Nations’ Guiding Principles on
Business and Human Rights.

Below we've outlined our policies that aim to promote and support the fundamental human rights across our
value chain. This statement consolidates our existing commitments and practices relating to the protection of
human rights.

Our relevant p

ies

Our commitment to human rights, encompassing principles of equality, safety, dignity, privacy, and voice, is
exemplified through:

 Our Community Guidelines, which outline what we do and don't allow on Pinterest. We seek
quidance from subject matter experts to inform and update our guidelines.
* Our Developer Guidelines, which outline what we do and don't allow when building
and services with Pinterest Materials (lie develooer features. tools and APIs). We

v Link to ESG
v Policy mapping
v Grievance mechanisms

‘Our Commitment to Human Rights

At Yubo, we seek to provide a space for young people to express themselves freely, while still
prioritising their safety and privacy. We are committed to protecting human rights and to following
the principles set up in the United Nations Guiding Principles on Business and Human Rights, and
'we have made Safety and Privacy our core values.

Our commitment to human rights is a key consideration during the development and drafting of
our Community Guidelines, as well as in their day-to-day application, whether in the context of
content moderation or proactive detection. These guidelines and processes are informed by
academic research, industry and institutional best practices, as well as the expertise of our
Safety board; this ensures that specific attention is paid to the impact of these guidelines on
more vulnerable or marginalised members of our community.

Our consideration to Human Rights and our values is further reflected in additional ways:

« Our commitment to Safety and Privacy extends to our internal ways of working, through our
Privacy Policy, Child Protection Policy and Whistleblowing Policy.

« Our bi-annual Transparency Reports provide visibility on how our community guidelines are
applied in practice, as well as data on our collaboration with Law Enforcement in the context
of data requests or proactive reporting;

* Our Privacy policy

yubo)

v Part of content policy
v UNGPs commitment
v Safety board


https://about.dailymotion.com/en/our-story/human-rights-policy/
https://about.dailymotion.com/en/our-story/human-rights-policy/
https://s23.q4cdn.com/958601754/files/doc_downloads/gov_doc/2023/12/human-rights-statement.pdf
https://s23.q4cdn.com/958601754/files/doc_downloads/gov_doc/2023/12/human-rights-statement.pdf
https://www.yubo.live/community-guidelines
https://www.yubo.live/community-guidelines
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